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Dan ish M ed ic alA ssoc iation

Annual report from Danish Medical Association to AEMH 2015

The hospitals’ conditions

Th e fin an c ialc risisisbegin n in g to ease.Despite th is,th e h ealth c are sec torh asexperien c ed th e
c utd ow n in resourc es.H ow ever,th e n ew Fin an c e A c tof2015 h asresulted in an ec on om ic
in c rease ofabout675,000 Euro d istributed overfive yearsto both h ospitalsan d th e prim ary
sec tor.Despite th is,th e pressure on th e h ealth c are sec toran d itsperson n elh asn otbeen
red uc ed asin c reased prod uc tivity isd em an d ed w h ic h m ean sth atm ore patien tssh ould be
treated atth e sam e c osts.

Th ere h ave been reportsof in c rease in stressan d psyc h ologic alproblem satseveralh ospital
d epartm en ts.A tth e c on trac tn egotiation sbetw een th e h ospitalow n ersan d th e em ployees’
organ isation s,itw asagreed to take in itiativesto im prove th e psyc h ologic alen viron m en t.Th us
h ospitalsare offered ad vic e an d expertassistan c e to im prove th e w orkin g en viron m en tan d a
researc h projec tisin itiated .

Th e Dan ish A ssoc iation ofSen iorH ospitalP h ysic ian sarran ged a c on feren c e in Septem ber2014
on h ow stren gth en in g th e soc ialc apitalm ay im prove quality,w ell-bein g an d effic ien c y at
h ospitals.

Treatment responsible doctor

Th e Dan ish A ssoc iation ofSen iorH ospitalP h ysic ian sh asin itiated c ooperation w ith th e Dan ish
Region son stren gth en in g th e task astreatm en trespon sible d oc torin th e patien tc ourse of
treatm en t.Th e aim isto en sure im proved c oh eren c e in c ourse of treatm en tan d to m ain tain th e
d oc torsm an agin g role in th e c lin ic .

Th e lac k of c oh eren c e in c ourse oftreatm en tsisan in c reasin g problem ath ospitals.Th e
in c reasin g c en tralization an d spec ialization oftreatm en tm ean sth atth e c ourse oftreatm en t
often tran sverse ac rossd epartm en tsan d h ospitals.Th e steerin g ofth e c oursesh asn otfollow ed
th e m ore c om plex organ isation s.Th erefore,a projec tisevaluatin g w h eth erth e fun c tion as
treatm en trespon sible d oc torperform ed by a spec ialistd oc torsm ay c on tribute to c reatin g th e
n ec essary c oh eren c e in treatm en t.

Th e proposalm ean sth atallh ospitalpatien tsm usth ave a treatm en trespon sible d oc torfrom
th e begin n in g ofth eirtreatm en t.Th e d oc torisrespon sible th atth e patien trec eivesth e c orrec t
c ourse oftreatm en tan d en suresth atth e patien tisqualified tran sferred to an oth ertreatm en t
respon sible d oc tord urin g th e tran sferbetw een d epartm en ts,h ospitalsan d region s.P atien ts
w ith spec ially c om plic ated c ourses– forexam ple severald iseasesatth e sam e tim e – sh ould
h ave a spec ific c oord in atin g patien trespon sible d oc tor,w h o h asth e respon sibility of c oh eren c e
th rough th e w h ole c ourse oftreatm en t.
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Th e Dan ish A ssoc iation ofSen iorH ospitalP h ysic ian san d th e Dan ish Region sare n ow
c ooperatin g w ith patien torgan isation san d Jun iorDoc torsto establish variouspilotprojec tsat
severalh ospitalsin Den m ark.

National action plan concerning psychiatry

In 2014,th e Govern m en th asd eterm in ed an ac tion plan c on c ern in g psyc h iatry,w h ic h sh ould
en sure psyc h iatric patien tsth e sam e c on d ition sin treatm en tasoth erpatien tsin th e Dan ish
h ealth c are sec tor.

A bout300 m illion Eurosh ave been alloc ated to in c rease c apac ity,red uc e w aitin g tim e an d
c reate betterfac ilitiesath ospitals.

Th ere isstilla d efic itof spec ialistd oc torsw ith in psyc h iatry an d th e Dan ish M ed ic alA ssoc iation
pressforin itiativesth atm ay en h an c e rec ruitm en tto th e psyc h iatric sec torasw ellasto c h ild
an d youth psyc h iatry.

Wages and employment conditions for senior hospital physicians

Negotiation sc on c ern in g w agesan d w orkin g c on d ition satth e public labourm arketh ave taken
plac e d urin g sprin g 2015.A th ree yearsettlem en th asbeen agreed ,w h ic h resulted in a gen eral
in c rease of w agesun til2018 represen tin g 5.42% .A so-c alled regulatory regim e h asbeen
agreed w h ic h en suresth atpublic em ployees’w agesfollow th e w agesd evelopm en ton th e
private labourm arket.H ow ever,itisagreed th atin c rease in public em ployees’w agesn ever
exc eed sprivate em ployees’w agesin c rease.

Th e pric e d evelopm en tin Den m ark isestim ated to represen t4.77% d urin g th is3 yearsperiod ,
w h ic h m ean sth atpublic em ployees’realw agesisestim ated to be en sured .

Th e n ew agreem en tim pliesbetterretirem en tc on d ition sforsen iorh ospitalph ysic ian san d
m an agin g d oc tors.Furth erm ore,th ere isn ow an open in g ford oc torsto w ork on Saturd aysan d
Sun d aysun til9 pm in th e even in g asw ellasa restric tion on h ow often on -c alld utiesm ay be
im posed d urin g w eeken d s.

Ith asbeen agreed th atth e partiesin th e c on trac tagreem en tin th e period un tiln ext
n egotiation sin 2018 m ustevaluate an d d isc ussth e presen tposition struc ture forh ospital
em ployed spec ialistd oc torsin alllevels.Th e purpose isto look in to th e possibilitiesof obtain in g
agreem en ton a m ore ad equate an d future safe struc ture w ith foc uson c oursesof treatm en t
an d m ed ic alm an agem en tw ith m ostpossible h ealth forth e m on ey.


